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1. Executive summary

The PMI2-funded Student / Employer Database project has been successful. The original completion
date was delayed but all outcomes have been achieved within budget and to the revised deadline.
As a result of the project services for international students and graduates and employers have been
improved, the student and graduate interface is at:

www.prospects.ac.uk/international graduate jobs.htm

Value added related content is now flagged up to users when viewing a job advert in a specific
country, and related jobs are also presented. The employer interface has been improved through the
introduction of a stepped approach to placing an advert.

A successful promotional campaign has taken place which has seen a huge increase in traffic to the
website, rising from 2,777 page views for the whole of January 2011, to 13,372 page views for the
week 7" — 13" March immediately following its launch and associated publicity.

The project will be sustainable for the future, as the recommendations include actions in order to
achieve this and both Graduate Prospects and The Careers Group, University of London are
committed to working together in order to ensure this.

2. Background/overview

Employability is a key concern of international students when considering their satisfaction with a
UK education. Students want to gain work experience during their studies, and to have the
opportunity to work in fulfilling roles after completing their courses. However, international
students and graduates frequently have difficulty in finding employment opportunities that make
best use of their individual skills and situation. Based on employer research requesting easy
recruitment routes for international students and graduates, AGCAS, HECSU and NASES worked
together, and in partnership with The Careers Group, University of London, to develop and market a
central contact point for employers and students regarding employment opportunities.

This project was to develop and implement an online resource for employers to advertise job
vacancies suitable for international students and graduates. It was intended that the resource
developed made use of an existing platform rather than creating a new one from scratch. A number
of products already existed to assist employers find international students and graduates within the
UK and to assist international employers to recruit both UK and international students and graduates
to work overseas. These products were reviewed to determine the best way forward and the
resulting service was marketed to employers, international students and graduates, careers and
employment services, and university international offices.

The system developed provides international students and graduates with employment, internships,
work experience and volunteer opportunities and should provide real results, enabling them to find
suitable employment. The same system also allows employers to better utilise the resource that
international students and graduates represent in the UK and provides a practical way of enhancing
students’ satisfaction with their experience in the UK.

Indicative cost of the project was £42,000.
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3. Objectives
The project objectives were as follows.

e To provide and market a central contact point for employment opportunities for
international students both while studying and after graduation, utilising existing products.

The system developed built on International Job Online which was an earlier PMI2 funded
project and contains graduate jobs, internships, work experience and training opportunities. It is
branded as International Graduate Jobs on Prospects.ac.uk and was re-launched on 7" March
2011.

e To help match international students with employment opportunities.

The system has improved search functionality enabling international students to search for
opportunities which meet their personal criteria such as job sector, location, language skills
required, full or part-time.

e To enable employers to better access the pool of talent represented by international
students in the UK.

It also allows employers to advertise their opportunities applying the same criteria in order to
attract applications from appropriate students or graduates.

4. Outputs

The outputs specified in the project bid were:

e Areview of current products that are available and if required, a new front portal to direct
employers and students or graduates to appropriate pages.

e A web-based method for advertising employment opportunities to the community of
international students and graduates in the UK using existing platforms.

e A promotional campaign to FE and HE institutions and to employers

e Aself sustaining model for the continuation of the project beyond PMI2 funding through
charging employers to post vacancies.

e Afinal report giving a summary of the project and how it met its objectives.

PMI2 Student / Employer Database Project Final Report March 2011 Page 4



5. Review of current systems

A review of existing systems which were already available and which could possibly be further
developed in conjunction with the systems owners was undertaken during the summer of 2010.

It comprised of the following activities:

e Desk research of existing systems;

e Online surveys with:
o 2,556 international students and graduates;
o 78 careers and employment services staff;
o 10 employers;

e Telephone interviews with:
o 7 careers and employment services staff;
o 4 employers.

The findings indicated that the top three most popular sites with international students and
graduates when looking for a job were:

e Prospects.ac.uk;
e (Careers sections of specific company sites;
e University careers services websites.

All employers surveyed had used Prospects.ac.uk and International Job Online to advertise
vacancies.

The top three most popular sites careers and employment services staff recommend to international
student and graduates when looking for a job were:

e Prospects.ac.uk;
e University careers services websites;
e International Job Online (International Graduate Jobs).

The decision was taken to develop and enhance International Job Online which is also hosted on
Prospects.ac.uk, and which was itself developed as a PMI2 funded project in 2007 — 2010, and would
address some of the key issues raised in the review.

A full report on the review, its methodology, findings and recommendations is available.

Usability testing was undertaken with international students and graduates by Graduate Prospects
on the existing International Graduate Jobs which also informed the developments and
enhancements made.

Usability testing was undertaken with international students and graduates by Graduate Prospects
and The Careers Group, University of London on the enhanced International Graduate Jobs prior to
its re-launch which indicated that the issues identified in the earlier usability testing had been
resolved.
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6. Enhanced web based delivery platform

An initial planning meeting was held on 4™ November 2010 and the enhanced International
Graduate Jobs, as it is branded on Prospects.ac.uk, was officially launched on 7" March 2011.

Following the decision to enhance the existing International Job Online web based vacancy database
the following project team was established:

Michael Clarke, Assistant Director and Director of Central Services, The Careers Group,
University of London;

Stephen Marshall, Acting Head of Online Services, The Careers Group, University of London;
Margaret Collister, Content Manager, Graduate Prospects;

Adrian Preston, Head of IT, Graduate Prospects;

Claire Basinger, Project Manager on behalf of AGCAS, HECSU and NASES.

The project team identified the technical requirements required to enhance the existing system, and
address the concerns raised in the review and usability testing. The following were the key issues

addressed:
1. The inability to search for jobs and other opportunities by sector;
2. The lack of visibility of the simple search, and complexity of the existing advanced search;
3. General usability issues such as the general page layout and presentation;
4. There was a lack easy access through relevant links to other related information such as

country specific, application or interview advice and the lack of other easy access through
relevant links to related jobs;

The requirement for other institutions to be able to add employer and vacancy data;
Usability issues with the admin system raised by employers.

The following developments were undertaken:

i e

The development of a sector browse/search facility on the main landing page;

The simple and advanced search were merged into one clearer and more usable search;
Improvements to the presentation of content;

The use of The Careers Group’s Careers Tagged system to deliver contextual information
related to the job being viewed by the user, such as country specific or related jobs;
Refining the interface to enable access to staff from other institutions, and working with
other HEls to integrate their own databases of international vacancies and employers into
the new system.

Improvements were made to the employers’ admin system to address the issues raised by
them.

Screenshots of both old and enhanced International Graduate Jobs are included at Appendix 1 for
the international student and graduates’ interface, and Appendix 2 for the employers’ interface.
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7. Promotion

The planned launch date for the enhanced International Graduate Jobs was 7" March 2011 however
it went live on 3™ March 2011 giving time to iron out any initial technical issues associated with
putting it live. The promotion campaign started officially on 7" March 2011 and was targeted at
international students and graduates, employers, careers and employment services professionals
and international offices.

International students and graduates

e HTML email to circa 623,000 international students and graduates using the Graduate
Prospects My Prospects system — 9" March 2011.

e  Web cards for distribution to international students and graduates via careers and
employment services professionals — week commencing 21* March 2011.

e HTML email to circa 623,000 international students and graduates using the Graduate
Prospects My Prospects system — 29" March 2011.

e Email to circa 500 international students and graduates registered with the NASES
morethanwork website — early April.

e Promotion on the NASES morethanwork internationals website: main landing page, Types of
work experience page and Getting a job page — week commencing 14™ March 2011.

Employers

e Employer flyer sent to circa 2,000 employer contacts by Graduate Prospects — 9™ March
2011.

e Employer flyer also made available to the 96 participants attending the PMI2 funded AGCAS
employer event on 2™ March 2011.

e Information and links added to the Employers’ part of the NASES website — week
commencing 14™ March 2011.

e Information added to the AGR website end March.

e Included in the British Chambers of Commerce members newsletter 15" March 2011.

¢ Included in the Federation of Small Businesses members newsletter 24" March 2011.

Careers, employment and international offices staff

e Newsflash to AGCAS and NASES members when it went live — 7" March 2011.

e HTML email to HE and FE careers services through Graduate Prospects’ channels — 9" March
2011.

e Articles in AGCAS and NASES monthly e-newsletters — 11" March 2011.

e News items on the AGCAS and NASES websites — week commencing 7" March 2011.

e Flyers to careers services and job shops — weeks commencing 14" and 21 March 2011.

e Article in HECSU members’ e-newsletter sent to HE and FE careers services — week
commencing 28" March 2011.

e Advertorial in AGCAS’ Phoenix magazine and NASES’ quarterly newsletter — early May 2011.

e Inclusion in UKCISA and AoC e-news services — week commencing 14" March 2011.
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8. Evaluation and feedback

Because the project was delivered very close to the end of the PMI2 Programme it has been
impossible to conduct a formal evaluation of the project.

However the usability testing with international students and graduates on the enhanced system
immediately prior to going live indicated that the concerns raised by this group have been
addressed. Graduate Prospects will undertake further usability testing on International Graduate
Jobs as part of their routine programme of usability testing on Prospects.ac.uk. This will ensure that
the system continues to meet user needs.

Anecdotal evidence received from careers staff confirms that they find this a valuable resource to
promote to their international students and graduates. The following are testimonials from staff in
HE careers services:

“I mproved changes to the sear ch f warstotcdnsier a |
not only where they wish to work, but also the type of work they wish to undertake. The new system
also provides links to country-specific content related to the job advert the user is viewing.

This really is a fabulous resource and an excellent one-stop-shop for students and graduates
searching for international jobs and information on working abroad, which we are delighted to
publicise on our website."”

“The International Graduate Jobs looks fantastic, especially other useful information is also available
on the website (example CVs, tips on how to improve interview skills, etc). | believe this website is of

great benefit to the international student, especially those who are looking for overseas employment
opportunities.”

Considerable interest was expressed in the project at the PMI2 Employability Projects Dissemination
Event held by AGCAS on 16" March 2011.

The enhancements to the employers’ have been built, and are due to go live in next two weeks.
Statistical information

In 2010 2114 jobs were posted to international graduate jobs, to date in 2011 there have been 492
posts. The top 10 sectors based on number of jobs posted are:

e 4,435 Other

e 669 Government

e 640 Education

e 527 Teaching and Education

e 244 Engineering

e 218 Charity and Voluntary

e 178 HR

e 178 Marketing

e 95 Finance

e 73 Advertising, Marketing and Sales
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The top 10 locations based on number of jobs posted are:

e 871 Bangalore
e 671 Chennai
e 318 Hyderabad

e 285 Mumbai
e 271 New Delhi
e 155 Delhi

e 133 Noida

e 125 Pune

e 125 Trivandrum / Cochin
e 119 Hong Kong

The marketing campaign has been a success based on the traffic to the site and the responses to the
HTML emails.

In the period covering January 2011 there were 2,777 page views of international graduate jobs on
Prospects.ac.uk. This compares to 13,372 page views in the period 7™ — 13" March which covers the
week after it went live and when it was promoted to international students and graduates and
careers and employability staff. Of these users 75% leave Prospects.ac.uk from this page, as once
they undertake a search they are transferred to the site at The Careers Group.

For the same period January 2011 there were 31,345 page views on The Careers Group, University of
London website, and for 7™ — 13" March there were 8,552 page views.

HTML emails were sent to 631,009 international students and graduates and to 2,045 careers and
employability staff. With regard to the HTM emails sent to international students and graduates the
open rate was 5.75% and the click through rate to international graduate jobs was 26.74%. For
careers and employability staff the open rate was 16.23% and the click through rate to international
graduate jobs was 65.36%. The click through rates compare favourably to other email campaigns
with a typical rate of less than 4% for a similarly targeted email, and of 1-2% for a blanket email.
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9. Sustainability

As well as the enhancements addressing the issues raised in the review and usability testing to
generally improve the user experience, the developments made as a result of this project also had
the aim of future proofing the system as much as possible. This means that it will be sustainable in
its current form for a longer period of time.

The Careers Group and Graduate Prospects both host the system on their websites and have a
vested interest in maintaining it in order to meet their users’ needs. Both organisations will continue
to work together to ensure these needs are met.

Graduate Prospects and The Careers Group, University of London plan to discuss premium
advertising as a potential revenue source to ensure sustainability.

In addition Graduate Prospects have plans to further enhance the student experience of all areas of
the Prospects site by enabling the content and career development services to become more fully
integrated. Plans are already well-established for a development of Prospects.ac.uk as a Web 3.0 site
in which the student experience is made yet more central and searches/retrievals targeted on
student preferences and behaviours. Whilst not exclusively aimed at international students and
graduates, it is likely to make the user-interaction simpler and should therefore enable those from
diverse backgrounds and with diverse information needs to find what they need quickly. For more
information see the PMI2 Employer Database final project report.

10. Reporting

This final report on the success of the project has been produced.

11. Recommendations

e Graduate Prospects and The Careers Group, University of London will continue to work
together to maintain the system.

o The Careers Group, University of London will explore ways that other institutions can input
vacancy information into the system. The Careers Group will be able to provide logins to the
admin system when it goes live, and will monitor activity by other careers services to ensure
appropriate use.

o The Careers Group, University of London and Graduate Prospects will discuss and investigate
premium advertising as a source of funding to ensure sustainability of international graduate
jobs. For example the new admin system supports a “featured job” function which would
support one income stream to ensure sustainability and potential revenue for future
developments.

e The Careers Group, University of London have developed a mechanism to provide
destination data for international students and graduates on their own website and will
discuss its potential use on Prospcts.ac.uk with Graduate Prospects.

e Graduate Prospects will investigate tighter integration of international graduate jobs with
other appropriate content on Prospects.ac.uk in order to improve the user experience.

e All partners will continue to promote the system to employers and international students
and graduates through their normal channels.
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Appendices ¢ Web visuals
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Item 1 - Landing page prior to enhancements

A International graduate jobs | Prospects.ac. uk - Microsoft Internet Explorer,

File Edt Wiew Faworites  Tools  Help .‘l
Q- O KB G Oe Froo @ -8 1 - ) @ 3 There is no option to
ez (€] hitp: wew.praspects. ac.okfinternational_graduate_jcbs btm v| @ ks ” browse or search by

Not & member y

sector.

the UK's official graduate careers website
= e e = [ Student life e S | m p | e searc h | s at

[ [Searcn [N the bottom of the
Youarein Home page b |nt ti | students » araduate jobs page but the
International graduate jobs advanced search is at
the top

INTERNATIONAL
JOB ONLINE

POWERED BY THE CAREERS GROUP Although this is the
first page the user s
F—— taken to it implies

Contact your university careers senice
who will have information on that a Search has

employers who specifically target

Chefs, Chalet Host Couples, Resort Managers, Ski Techr
Snowcrazy
Cooking, cleaning and ensuring our guests have the hest haliday ever.

Salary: Excellent pay package including haliday pay, season lift pass

students studying abroad with an
Voluntary work overseas Interestin returning horme to work been done
Projects Abroad Most employers' especially large
For more infarmation please visit the website. multi-national corporations now
‘Welcome to International process their Graduate applications
JobOnling; the Uk's first online Salary: N/A online. Research the websites of &
&] http: ffwuw.careers.ion.ac.ukf &, @ Internet

Inb

Item 2 -Landing page after enhancements

(& International graduate jobs | Prospects.a

O@v §40 hitp://unw. prospects.ac.ukinternational_graduate jobs. htm [ &[4[ x ||+ soogte £ - ink d h
Fle it Viw Fmvortes Took Hep : _ Main keyword searc

¢ Favorites

88|~ ¥ The Hom

P
b
the UK’s official graduate careers website

| Careersadvice | Jobsand work experience  Postgraduate study | Job sectors, Studentlife

¥4 The Hom... g University... | ¥/ Intern...

| Search tips available

Additional main
—

T .
= search option

‘You are in » Home page p International students » International graduate jobs
International graduate jobs L Number of jObS in
Graduate Prospects and The Careers@fBup, University of Loggeffare working in partnersh; 7ing you International Graduate Jobs. 7 eaCh sector given

Keyword(s): e.g. h resaurces Search by country: [ Search))

b sector: Sector search/browse

[T Muttilateral Organisation (@) <
[C] advertising, Promotion and Marketing (23) | Healthcare (@) [CINGOs and charities (16)
/

[l Administration (53) [*] General Management (38)

[7] Animal & Plant Resources (0) ["IHotel, Catering & Accommodation Services (0) [ Physical Resources & the Environment (10)

Other search criteria

[CIBuying, Selling & Retailing (4) [Clinfarmation Services (0] [T property & Construction (4)

[l consultancy (27) [Cl1nsurance and Pensions (0) [ public Sector (52) ‘/
[Tl creative Arts, Design & Crafts (12) [T and Management Services (162) (] Publishing, Media & Perf :

[T] Economics (©) [ sournalism ()

[l Education (58) [“] Law Enforcement and Protection (0)

[CIEmployment and Labour (4) [Tl Legal Services (4)

DEngineermg (167) [ g Recreation Services (3) Transport and Distribution (1)

[Tl Finance (20) [T Manufacturing & Proce [Tvolunteer (31)
Job type:
("I Fixed term contract [l Full-time
[ internship,/placement [ part-time
[T permanent O casual
[ Temporary _ — _ 4 s

PMI2 Student / Employer Database Project Final Report March 2011 Page 11

R dzl



Appendices ¢ Web visuals

Item 3 - Search results page prior to enhancements
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Item 5 Advanced search prior to enhancements
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o

Additional search
criteria — sector,
country etc only
available through
advanced search
which is on a lower
level page

After enhancements the additional search criteria are at the top level on the landing page, and also
repeated on lower level pages, see ltem 2

Item 6 Job details prior to enhancements
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Teach English in South Korea
Avalon English

Vacancy Type(s) Fixed term contract

Description

Job Description - Monday through Friday teaching schedule - Official Working
Hours: 2:00-10:00pm (Champ elementary campus) or 3:00-11:00pm (VY
middle campus) - One year contract - Montnly Salary: 2.1 Willion KRW ~ 2.4
Million KRW (depending on experience} - Starting date: Open - Locations:
South Korea, campuses located nationwide - Benefits: Furnished single
housing, 10 days paid vacation, 5 paid sick days, 50% medical insurance,
50% of national pension, round trip air ticket reimbursement, completion
bonus equal to one month salary. Requirements: a) Native English speaker
b) To have a passport from one of the following countries: - USA - Canada -
Australia - New Zealand - South Africa - The UK - Ireland c) To have a
Bachelor's degree (or equivalent) from those countries E-2 Visa Documents:
- Original Diploma and 2 photocopies of Diploma with apostille - Pass port
(first page photocopy) - 4 passport sized photos - National Criminal
Background Check with apostille ? Due to the new immigration policy,
applicants must submit a national criminal background check with

How can | make my
CV.more effective?

Tip of the Week

expect that your first choice of role
will always bie the one you end up in
Often the bestway to leam the things
you enjoy mostin ajob is to get out
there and do it, and the bestway to
dothatis to do a placement or
internship.

Employer Enaagement in 2011
22/312011

Institute of Education masters.
research and

apostille 7 The process of ablaining a natienal criminal
takes around 3~4 menths, therefore, we advise our applicants fo start the
process as $00n as possible - Self Health Statement - Signed Contract -
Resume Or F-4 Visa Holders Send your application via e-mail to
avalon.recruiter@gmail.com with the fallowing documents: 1. Cover Letter-
include relevant experience, location preference, and status of visa
documents 2. Updated Resume 3. Questionnaire (email for questionnaire
form) Please visit our website at http:i/gnglisn avalon.co kr for mare
information.

Salary 21KRW~
Location South Korea
Essential Language(s)  English

Desirable Language(s) English

programmes advice event
23032011

The Spring Graduate Fair at the
University of London
2332011

Brilliant Blogaing: The art of online
conversation
241312011

More Events

Do your research well, but don't

Events Calendar

i

Job details page
taken from The
Careers Group
website

No related
information about
the country in
question, working
abroad or
applications and
interviews

No related jobs
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Item 7 Job details page after enhancements

Page presentation improved
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Vouwsin» tioma oaae caral tugas » masonst racuats joss

International graduate jobs
Start new search

/Job description

| Application details

BUSINESS ANALYST

Posted: 03/03/2011 7] Administration (53)

How 10 AppLY g o A <4—— Search options which are available

JOB INVOLVES INTERACTING WITH heply 'N:":’mm b for sppscation et ) Animal & Plant Resources )

Mo B ons e  IREIE S e : on the landing page are also

CLIENT REQUIREMENT ANALYSIS DEFINING
PROJECT AND MAKING PROPOSALS. Diatiion o sppicatiete: SANNATL Fixed term contract

RSB Sl available on all other pages

SELF STARTERS WITH GOOD TEAM PLAYER SKLLS.

CAPABLE OF DELIVERING THE BEST BA ANTIFACTS... Temporery
FRESHERS &amp; EXP CAN APPLY... Voluntary
Hours:
T Full-time
FIND OUT MORE ABOUT WORKING IN INDIA Parttime
Casual .

GO’,"‘ et/ prospects.ac et grasste ks = B >
e Contextual information related to

| it Favornes 4 TheHom... § TheHom... £ Universty.. ¥ Intem... x B v B - 8~ Pager Sey> Toos~ @8 ) BB O |
__— the country in question

Additional information about

: / working abroad

s i s Ao K . / Related jobs

Whether you are a graduate returning to your own coutry, a placement student, or simply want to work

Vow e 2 Harme s b nigmaticnalsinterts b Intemobons grodue jobs
International graduate jobs

FIND OUT MORE ABOUT WORKING IN INDIA

PROSPECTS COUNTRY GUIDE FOR INDIA

in another country these country guides are full of useful advice, They include information about whi
P ) i
Is:i\::;:};’awmg where 1o look for vacancies, how to apply for jobs - including example ind £55 CONSULTANT Date: 15 Maux/
(HK)
o
Recruiter: Eze Castle Software LLC, 4 ENY
FIND OUT MORE ABOUT WORKING OVERSEAS ConvergEx Group Company
Salary: Cometiive
ADYICE ON WORKING ABRQAD FROM PROSPECTS Location: Hong Kong
Broaden your horizons with our guide to finding work overseas. Whatever the length of your stay,
immersing yourse in another culture can be an incredible and challenging experience. If you dream of Eze Eze Castle Software (‘Eze’) is currently
living abroad, prepare yourself with practical advice on visas, work permits, health, insurance, tax and seeking 3 Business Consultant to join our
accommodation. core consulting team in Hong Kong. Eze is
a leading investment technology company
VOLUNTARY SERVICE OVERSEAS (VSO) with locations throughout the U.S. and in
International development charity working through volunteers. Volunteering Opportunities in 34 countries | London, Hong Kong. Sydney, and
around the wrld. Mainly longer-term placements for experienced people. singapore. T

Details

GO. [ ttp/ fwown prospects.ac.uk/intemation: "
[ e v froe Tk beo . ' Additional information about

ig Fovortes 55 - §aTheHom. 4 TheHom [ Universty... ¥ Intem.. f2 v B - # v Pagev Sey Tk~ @~ 82 )} G0 O
applications and interviews

[Searcn [N

Vou ww e » Home 0a0s » iemascnal sudent b intemations!

Related jobs

International graduate jobs

A

FIND OUT MORE ABOUT APPLICATION FORMS

OB APPLICATION ADVICE FROM PROSPECTS

Date: 03 ch/

Putting pen to paper can be the hardest part of the spplication process, but practice makes perfe, s
with a it preparation you can leam how to market yourself effectively to employers. ENGINEER, GRADUATES, DIPLOMA =
o PPLICATION FORMS HOLDERS
How 1o plan and complete applications. A leafiet from The Careers Groype@fmersity of London. e Leading Consuancy
Salary: TBC
Location: BANGALORE, COIMBATORE
FIND OUT MORE ABOUT INTERVIEWS CHENNAL DELHL MUMBAL HYDERABAD,

amplkonts when et
b s s S R
Handiing the hot seat can be one of the most nerve-wracking aspects of the job hunting process. But EEBOE AARDAAD, LMD A,
there are plenty of ways to calm those interview nerves, be prepared and get ready to make the right b D' ; ARAT m“m“or

impression. VIZAG, KANPUR, BHOPAL

We require Urgently: - Offce Assistants,
Accounts asst. accountant, HR, Admin
staff, Fiters, Tumers, Managers, Marketing
officers, Supervisors. Designers, Customer
care Officers, ITL Diploma holders (Mech
Electrical, Blectronics, Computer &amp: 3

preparing for an interview. A leaflt from The Careers Group, University of London.

Details
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Appendices ¢ Web visuals

Appendix2C9 YL 228 SNBQ AYUSNKFI OS

Item 1 Employer input screen prior to enhancements

[ Microsoft Office Picture Manager =181 x| . .

NS e Tk i boo. 7 All actions in 1 screen —
adshortuts... | G % G2 @ X 0% v @ 42 SA | L Edtpictures... 3 Auto Correct . .
CEE] ) - : potentially confusing to the

user

Mo e

Create a new vacancy

130_orignal.png » Zoom: @

Item 2 Employer input screen after enhancements ¢ Step 1

The new employer interface has a stepped approach guiding the user through the process of adding
a vacancy to the system

Microsoft Office Picture Manager =181 . . . .
BSIER] ton] Bare. [ b Ty i fr e = Similar types of information
lgotoss. |l @R @ % D@ X 151 « @ 142 h | @edricues... | dllauo corect [

2@ grouped together

Specification of:
Jump to page 1 2 8 4 5 6 .
location,
Location: /Country’
Country: Australia El/Specific languages required
Spoken languges (essential) /

Spoken languages (desirable)
Closing date for applications (leave

blank for none):

Next

Stept.pg 4 b Zom  —————— @&
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Item 3 Employer input screen after enhancements ¢ Step 2

Microsoft Office Picture Manager

Ele Edt Mew Pictre Tools Help

lshortcuts... | [ &% g2 | § G2 @ X

2EE
Jump to page 1 2 3
Job title:

Job description

o - @ B2 5| (@ e pcures

0 words (25 max)

Back Next

Step2,png

4k

74l auto Correct !

sl

Type 3 question for help ~ ~

Similar types of information
grouped together

Job title

/Job description

Zoom; = J— ®

Item 4 Employer input screen after enhancements ¢ Step 3

B Microsoft Office Picture Manager A

Fle Edk  Vew Pictwe Tooks Hep
aishoteuts... | bl 63 & 2 @B X

Jump to page : | 2

113%

3 - 5 6

Which industry sectors does this job fall under? (choose up to three)

Administration

Advertising, Promotion and Marketing
Animal & Plant Resources
Buying, Selling & Retailing
Consultancy

Creative Arts, Design & Crafts
Economics

Education

Employment and Labour
Engineering

Finance

Back Next

Stepd.png

General Management

Healthcare

Hotel, Catering & Accommodation Services
Information Services

Insurance and Pensions

IT and Management Services

Journalism

Law Enforcement and Protection

Legal Services

Leisure and Recreation Services

Manufacturing & Processing

42 5A | [ Edt pictures... ;‘jgﬂn(ar«l!

. Facility for the user to select

one or more relevant sectors
for the job being posted

Muttilateral Organisation

NGOs and Charities

Physical Resources & the Environment
Property & Construction

public Sector

Publishing, Media & Performing Arts
Scientific Services

Social & Pastoral Care

Sodial Political and Market Research
Transport and Distribution

Volunteer
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Item 5 Employer input screen after enhancements ¢ Step 4

[B Microsoft Office Picture Manager

Ble Edt Vew Pctre Jooks Help

=18/

shortcuts... |l 6 ¥ a @ X 13% - @ 42 SA @EdtPitures... | ] Auto Correct E
Jump to page 1 2 3 4 5
What are the hours for this job? @ Full-time © Part-time © Casual

What type of job is this?
When does the job start? (optional)
When does the job end? (optional)
What is the salary offered?

I have read and understand the minimum wage policy

Back Next

Stepd.pg 4r Zoom:

Item 6 Employer input screen after enhancements ¢ Step 5

[ Microsoft Office Picture Manager - =18| x|
He Edt Vew Pitwe Took Heb " -
@shorteuts... | bl &R @2 | ¥ da x 7% v @ E 42 5A | Ledepctures... | ] Auko Correct E

umptopage 1 2 3 4 s 6
How wil apphicants con
Do you want this advert t0 appear @ yes
immedately?

No
How long should the advert run for? @ For |1]] monthis

Unti this date
Wo ves
this

o no
Are you a 3rd party recruiting on behaf of another company
® No
vhat is the name of the company who
are offering this p
Back Next
eps.png 4> Zoom: @ )7 C}
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Similar types of information
grouped together

Specification of:

6 type of hours,
/ type of job,
@ v contrac 8 sty piecuien @ parisanie O Tepocacy @ Vokxtan / start and end dates,
/ salary

Prompt regarding the national
minimum wage, the user is
unable to continue posting
without checking this box.

Information about:

the application process,
the advert

the poster
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Item 7 Employer input screen after enhancements C Step 6

icrosoft Dffi ure Manager =151 . . .
S T ooy = Final page to submit the job
Sgoncus... | b 6 @3] % G @ X 6% » @ B4 Sa | L edepienres.. | o awo comet |

FEE| post

Jump to page 1 2 3
Purchase Order number (optional):
Your reference (optional):

I have read and understand the terms
and conditions

Back Submit

Stepé.png 4 Zom Q@ ————— @&
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